
 

 
NOTICE: Anyone who requires an auxiliary aid or service for effective communication, or a modification of 

policies or procedures to participate in a City program, service, or activity, should contact Civil Rights at 319-286-
5036 or email civilrights@cedar-rapids.org as soon as possible but no later than 48 hours before the event. 
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NOTICE OF MEETING 

 
The Regular Meeting of the 

CEDAR RAPIDS CIVIL RIGHTS COMMISSION 
Will Be Held 

 
Wednesday, November 14, 2018 at 5:30 p.m. 

 
Veterans Memorial Building 

50 2nd Avenue Bridge, Mezzanine Level, Cedar Rapids, IA 
 

A G E N D A - A M E N D E D   
 

I. Call to Order 
 

II. Roll Call – Introductions 
 

III. Public Response 
 

IV. Approval of Minutes from October meeting 
 

V. Closed Session 
The Commission may go into closed session to discuss strategy with counsel regarding 
litigation as provided in Iowa Code Section 21.5(1)(c) (2017). 
 

VI. Action Item 
Approve Memorandum of Understanding regarding use of Veterans Memorial Building 
office space between the Civil Rights Commission and the Veterans Memorial Commission 
and authorize the chair to sign the agreement on behalf of the Commission 
 

VII. Report from Chair 
 

VIII. Committee Reports 
• Finance Committee Liaison 
• Outreach Committee Liaison 
• Marion Civil Rights Commission Liaison 

 
IX. Director’s Report 

 
X. Adjournment 
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CEDAR RAPIDS CIVIL RIGHTS COMMISSION (CRCRC) 
MEETING MINUTES 

October 17, 2018 5:30 p.m. 
Civil Rights Commission 

50 2nd Avenue Bridge 
Cedar Rapids, IA 52401 

 
Commissioners Present: Ms. Salma Igram, Chair 

Mr. Keith Rippy, Vice Chair  
Mr. Anthony Arrington 
Mr. Leland Freie  
Ms. Linda Topinka 
Dr. Ruth White 

 
Commissioners Absent: Mr. Esaie Toingar  

 
Staff Present: Ms. Janet Abejo-Parker, Senior Investigator 
 Ms. Alicia Abernathey, Administrative Assistant 
 
Guests:   Danielle Brazant 
  
I. Call to Order 

Commissioner Rippy, Vice Chair, called the meeting to order at 5:38 p.m. 
 

II. Roll Call/Introductions 
Commissioners, staff and guests introduced themselves. 
 

III. Public Response 
No public response. 

 
IV. Approval of Minutes 

Commissioner Arrington moved to approve the minutes. Commissioner Topinka seconded the 
motion, which was unanimously approved. 
 

V. Report from Chair 
This discussion was postponed until after the Committee Reports.  
 
Commissioner Igram, Chair, stated she has kept in touch with individuals from the City of Cedar 
Rapids and LaSheila Yates is still out on medical leave as she still has time available to utilize. Ms. 
Brazant asked how long the City of Cedar Rapids FMLA policy covers. Commissioner Igram, 
Chair, stated the City’s FMLA policy covers twelve weeks but LaSheila also had other time 
available to her. Commissioner Igram, Chair, stated she will keep the Commission updated as any 
additional information is received.  
 
Following this discussion the Commission went to the Director’s Report agenda item. 
 

VI. Committee Reports 
Outreach Committee Liaison 
Commissioner Freie stated the most recent education and outreach report was included in the 
agenda packet. Commissioner Freie stated at the last Outreach Committee meeting Investigator 
Bernie Walther shared the Commission recently participated in Veterans Stand Down, Intercultural 
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Festival, Festival Latino and had a Donald the Dolphin performance. Commissioner Freie stated 
Investigator Walther requested feedback on outreach opportunities.  
 
Commissioner Arrington asked how people know to file with our office. Janet Abejo-Parker, 
Senior Investigator, stated people hear about our services through outreach events, word of mouth 
or trainings and then file a complaint. Ms. Abejo-Parker stated the Commission’s FY19 Work Plan 
includes Commissioners providing a list of contacts they want staff to reach out to. Ms. Abejo-
Parker stated the request for feedback on outreach opportunities is in an effort to increase housing 
cases. However, the Commission is currently in good shape with housing cases as two are already 
closed, three are currently open and one is at intake for the current fiscal year.  
 
Commissioner Igram, Chair, joined the meeting at 5:43 p.m. 
 
Ms. Abejo-Parker stated the Commission’s intake form asks how people learned about us. Ms. 
Abejo-Parker stated there is a range of how they have learned about us but some have indicated 
our public service announcement or our bus advertisements. Commissioner Arrington asked if 
staff provides Know Your Rights trainings to tenants of Fair Housing providers such as individuals 
living at Cedar Valley Apartments. Ms. Abejo-Parker stated the FY19 Work Plan specifically 
includes reaching out to the tenants living near Kirkwood Community College but staff can look 
into reaching out to other tenant populations as well. Commissioner Arrington recommended staff 
reach out to Cedar Valley Apartments to ask about providing training to their tenants. 
Commissioner Freie recommended staff reach out to Westdale Apartments to ask about providing 
training to their tenants. Ms. Abejo-Parker reminded the Commission two trainings have already 
been held targeting Westdale Apartment tenants. Alicia Abernathey, Administrative Assistant, 
stated the two trainings included one geared to the Latino community and one toward the 
immigrant and refugee community. Commissioner Igram recommended staff reach out to the 
tenants residing along 16th Avenue SW including Shamrock Apartments and others next to it.  
 
Marion Civil Rights Commission Liaison  
Danielle Brazant, Marion Civil Rights Commission Liaison, stated at the October Marion Civil 
Rights Commission (MCRC) meeting, the MCRC had a guest speaker from Willis Dady Homeless 
Services. The guest speaker talked about how Mission of Hope recently closed and they hope to 
reopen in 2019. Commissioner Rippy, Vice Chair, stated he serves on the board for Mission of 
Hope and clarified Mission of Hope did not close but they closed two shelters they oversee. 
Commissioner Rippy stated Mission of Hope is looking into partnerships that can assist them in 
reopening the two closed shelters. Commissioner Rippy stated Mission of Hope still conducts their 
daily lunches. 
 
Commissioner White joined the meeting at 5:51 p.m. 
 
Commissioner Rippy stated Mission of Hope is completely funded through donations, including 
the shelters they oversee. Due to recent funding decreases, a men’s shelter and a women’s shelter 
were closed. The hope is to secure donations to reopen them in 2019. 
 
Following this discussion the Commission went to the Report from Chair agenda item. 
 

VII. Director’s Report 
Janet Abejo-Parker, Senior Investigator, stated the training staff was scheduled to attend in 
September has been tentatively rescheduled to November 27th through 29th. No details regarding 
the training have been received but staff will keep the Commission updated as details are received 
and the training is confirmed. Ms. Abejo-Parker stated staff checked in the FY19 Work Plan to 
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ensure they are on track with accomplishing goals outlined in the plan. A full review of the first 
quarter can be found in the October Newsletter that was recently sent out electronically.  
 
Mrs. Abejo-Parker stated the FY19 Cooperative Agreement with the Iowa Civil Rights 
Commission regarding the payment of the successful processing of cases was approved by City 
Council on October 9th. Mrs. Abejo-Parker stated Administrative Assistant Abernathey sent the 
signed agreement to the Iowa Civil Rights Commission for their Executive Director’s signature. 
Mrs. Abejo-Parker stated Investigator Walther is currently out of the office and was last week as 
well leaving two staff members in the office. Mrs. Abejo-Parker stated when Investigator Walther 
returns to the office on Monday, she will begin her weeklong absence from the office. Mrs. Abejo-
Parker stated in light of her absence next week, Investigator Walther will serve as the person in 
charge. Mrs. Abejo-Parker stated staff has worked diligently to ensure the office is closed as little as 
possible during this time.  
 
Mrs. Abejo-Parker stated she conducted two outreach trainings this week including a training to 
the Iowa League of Women Voters and a training as part of the City of Cedar Rapids SAFECR 
program. Ms. Brazant asked how the Commission gets most of their training requests. Mrs. Abejo-
Parker stated many organizations contact our office and request staff provide training. Mrs. 
Brazant asked if the Cedar Rapids Civil Rights Commission would be willing to collaborate with 
the Marion Civil Rights Commission on training opportunities. Ms. Brazant stated having a booth 
next to each other at outreach events has worked out nicely and collaborating on training could 
too. Mrs. Abejo-Parker stated she will contact Bret Nilles, Chair of the Marion Civil Rights 
Commission, and coordinate that request with him.  

 
VIII. Mission Moment – 2017 Annual Report Presentation 

Ms. Abernathey stated she will review the annual report design changes and then turn it over to 
Mrs. Abejo-Parker to go over details of the actual report. Ms. Abernathey shared various details of 
the new report template comparing it to the old report template. Comparisons included the cover 
page, a highlights page, staff biographies page, an outreach page and a case reporting page. Ms. 
Abernathey stated the Commission collaborated with Starr Design to complete the design work. 
Mrs. Abejo-Parker gave kudos to Ms. Abernathey stating she worked with the designer to 
coordinate the design work and get a final product. Mrs. Abejo-Parker stated, as part of the new 
design, Ms. Abernathey will now utilize two complex Adobe programs not previously utilized. 
Commissioner White asked how staff chose this particular designer. Ms. Abernathey stated she 
originally reached out to the City of Cedar Rapids Communication division regarding the design 
work and, due to the Commission’s relationship with the City of Cedar Rapids, they indicated they 
could not do the design work but recommended Starr Design. Ms. Abernathey stated the woman 
with Starr Design was enjoyable and very easy to work with. 
 
Mrs. Abejo-Parker stated as part of LaSheila Yates’ From the Desk of the Executive Director 
asked staff for feedback on what they enjoyed most about 2017. Mrs. Abejo-Parker shared 
Administrative Assistant Abernathey’s comments on the ex-offender reentry event as a great 
educational opportunity for the public on utilizing ex-offenders in the workforce. Mrs. Abejo-
Parker shared her comments on her opportunity to provide “Respect in the Workplace” training to 
City Council. Mrs. Abejo-Parker shared Investigator Goldberg’s comments on the settlement 
agreements staff has been able to secure to get relief for Complainant’s and provide training to 
respondent employees. Mrs. Abejo-Parker shared Investigator Walther’s comments on the 
partnership with the Cedar Rapids Police Department in which Investigator Walther provides civil 
rights training to officers in the Cedar Rapids Regional Police Academy.  
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Mrs. Abejo-Parker stated other highlights from 2017 included the continuation of the bus 
advertisement campaign, the continuation of Legacies Series, the creation of the Commission’s 
traveling exhibit and the continuation of staff and commissioner presence at outreach events. Mrs. 
Abejo-Parker shared the number of cases opened in 2017 as compared to 2015 and 2016. Mrs. 
Abejo-Parker shared the basis of cases opened in 2017 as compared to 2015 and 2016 stating race 
is still the top basis and the next top basis fluctuates between disability and sex. Mrs. Abejo-Parker 
also pointed out retaliation cases have increased over the years. Mrs. Abejo-Parker shared the type 
of case resolutions in 2017 as compared to 2015 and 2016.  
 
Commissioner White asked if education cases have always been so low. Mrs. Abejo-Parker stated 
education and credit cases have historically been low. Mrs. Abejo-Parker stated staff can look into 
providing more outreach to local schools and credit institutions to potentially increase the 
numbers. Mrs. Abejo-Parker shared the performance standards for fiscal year 2017 as compared to 
fiscal year 2015 and 2016.  
 
Commissioner Arrington requested staff post a link to the report on Facebook. Ms. Abernathey 
stated she will do so this week. Mrs. Abejo-Parker stated staff is attempting to increase its presence 
on social media and therefore posting on a weekly basis. Some of the postings focus on upcoming 
outreach opportunities and others contain messages reminding the pubic of their rights.  
 
Commissioner Igram recommended staff use cardstock for the cover of the report in future years. 
Commissioner Igram recommended staff create a back page to the report as well. Mrs. Abejo-
Parker stated staff will look into those recommendations for the next report.  
 

IX. Adjournment 
Commissioner Freie stated the previous Executive Director John Paul was recently terminated 
from Iowa State University 4H Youth Development. Commissioner Freie stated John Paul 
supported students staying in dorms in accordance of their sexual identity rather than their 
assigned sex at birth. Mrs. Abejo-Parker stated gender identity is a protected class under the Cedar 
Rapids ordinance.  
 
Commissioner Topinka asked if the Respondent in the Behnke vs. Subway case made any 
payments to the Complainant. Mrs. Abejo-Parker stated the Respondent made the first payment in 
accordance with the deadline and the second payment is due next Friday. Ms. Abernathey stated 
staff will update the Commission regarding the second payment in the next monthly Commission 
update that will be sent out next Friday.  
 
Commissioner Igram moved to adjourn the meeting at 6:28 p.m. Commissioner Freie seconded 
the motion, which was unanimously approved. 

 
Respectfully submitted by Alicia Abernathey 



MEMORANDUM OF UNDERSTANDING REGARDING USE OF VETERANS 

MEMORIAL BUILDING OFFICE SPACE BY THE CEDAR RAPIDS CIVIL RIGHTS 

COMMISSION 

 

THIS Memorandum of Understanding (MOU) is entered into this 1st day of December, 2018 by the Cedar 

Rapids Veterans Memorial Commission (“VMC”), whose address for the purpose of the MOU is: 50 2nd 

Avenue Bridge, 3rd Floor Suite, Cedar Rapids, Iowa 52401 and the Cedar Rapids Civil Rights Commission 

(“CRC”), whose address for the purpose of this MOU is 50 2nd Avenue Bridge, 7th Floor Suite, Cedar 

Rapids, Iowa 52401. 

 

1. PREMISES AND TERM.  The VMC, in consideration of the rents, agreements and conditions 

herein contained, leases to the CRC and CRC leases from the VMC, according to the terms 

and provisions of this MOU, the following described “premises” situated in Cedar Rapids, 

Linn County, Iowa: 

 

A portion of the Veteran’s Memorial Building located at 50 2nd Avenue Bridge, Cedar Rapids, 

Iowa, described as:  7th Floor of the South Tower, consisting of approximately 2500 square 

feet. 

 

For an extended term of twenty-five (25) months commencing at midnight November 30, 

2018 and terminating at midnight December 31, 2020, upon the condition that the CRC pays 

rent thereof, and otherwise performs as in this MOU provided.  In addition, the CRC has 

exercised the right of renewing the MOU for two (2) additional two (2) year terms upon the 

same terms and conditions, this MOU marking the second additional two (2) year term, 

including the amount of rent.  In order to exercise these options, CRC will give written notice 

to VMC, Attn: Executive Director, no less than ninety (90) days prior to the expiration of the 

initial term, or any extension thereof. 

 

2. RENTAL.  CRC agrees to pay $2,083.33 per month to VMC as rental, beginning on December 

1, 2018 and on the 1st day of each month thereafter, during the term of this MOU.  A service 

fee covering water, heating, air-conditioning, electricity, and janitorial services shall be 

assessed in the amount of $0.00 per month beginning on January 1, 2019, making total 

rental due on the first of every month $2,083.33. 

 

3. POSSESSION.  Subject to Para. 6(A) below, CRC shall be entitled to and shall take possession 

on the first day of the term of this MOU, and shall yield possession to the VMC at the end of 

the MOU term, except as herein otherwise expressly provided.  Should VMC be unable to 

give possession on said date, CRC’s only damages shall be a rebating of the pro rata rental. 

 

4. USE OF PREMISES.  CRC covenants and agrees during the term of this MOU to use and 

occupy the MOUs premises for any and all purposes related to administrative office and 

client service spaces. 

 

5. QUIET ENJOYMENT.  VMC covenants that it has sufficient authority to enter into this MOU, 

and the CRC, if not in default, shall peaceably have, hold and enjoy the premises for the 

term of this MOU. 

 



 

6. EQUIPMENT, DECORATING, REPLACEMENT, REPAIR, AND MAINTENANCE.   

A. The following terms shall have these meanings: 

“Maintain” means to clean and keep in good condition, 

“Repair” means to fix and/or replace and/or restore to a condition after damage, 

deterioration or partial destruction, that is at least as good or better than when CRC 

took possession of the premises. 

B. VMC shall replace and repair the structural parts of the building.  For purposes of this 

MOU, the structural parts of the building shall mean the foundation, exterior walls, load 

bearing components of the interior floors and walls, the roof and all sewers, pipes, 

wiring and the plumbing, electrical, heating, ventilating, and air-conditioning systems.  

VMC shall be responsible to clean and maintain all common areas under VMC’s control, 

including pest control, snow removal and trash and recycling pick-up.  VMC shall be 

responsible to clean and maintain the premises in a commercially reasonable manner. 

C. The following items of equipment, furnishings and fixtures shall be supplied and 

replaced by the parties as follows: 

SUPPLIED     MAINTAINED 

VMC  Heating Equipment  VMC 

VMC  Air-Conditioning equipment VMC 

  Carpeting/Floor Covering VMC 

  Drapes, shades, blinds  VMC 

Any equipment, furnishings, or fixtures to be supplied by CRC shall be subject to the 

VMC’s prior written approval as to quality and method of installation.  CRC may provide 

any additional trade equipment, furnishings and fixtures used in connection with the 

operation of its business, such as telephones, computers, desks, chairs, shelving and 

similar items.  CRC shall make no alterations or improvements to the premises without 

VMC’s prior written consent. 

D. CRC shall be responsible for all interior decorating.  However, CRC shall make no 

alterations or improvements without the prior written consent of the VMC.  Any and all 

interior work done within these premises, not specifically code required but as tenant 

directed improvements, will be at the expense and responsibility of CRC. 

E. VMC shall provide within this MOU term, code required upgrades to the premises.  This 

work will include, but is not limited to, install of a wet sprinkler system covering the 

entire 7th floor, and lobby/restroom modifications to provide both a men’s and women’s 

rest room up to ADA standards.  This work will be done solely at the expense of the 

VMC.  VMC will be responsible to coordinate activities with CRC, and provide reasonable 

accommodations for construction disruptions. 

 

7. UTILITIES AND SERVICES.  Water, electricity, gas, heat and air conditioning utilities and 

janitorial services shall be furnished and paid for directly by VMC.  Indirect payment for 

these services will be assessed to CRC via a service fee (see Para. 2).  

 

8. TERMINATION, SURRENDER OF PREMISES AT END OF TERM – REMOVAL OF FIXTURES. 

A. TERMINATION. This MOU shall terminate upon expiration of the original term; or if this 

MOU expressly provides for any option to renew, and if any such option is exercised by 

the CRC, then this MOU will terminate at the expiration of the option term or terms. 

B. OPTION TO RENEW. CRC has previously renewed this MOU once in 2016 and this 

agreement will be the second renewal under the original terms.  This MOU will expire 



on December 31, 2020 at midnight.  CRC will have preferential treatment to negotiate a 

new MOU beginning on July 1st, 2020, which would commence on January 1, 2021. 

C. SURRENDER.  CRC agrees that upon the termination of this MOU it will surrender and 

deliver the premises in good and clean condition, except the effects of ordinary wear 

and tear and depreciation arising from lapse of time, or damage without fault or liability 

of CRC. 

D. HOLDING OVER.  Continued possession of CRC, beyond the expiration of its tenancy, 

with written agreement of both parties, coupled with the receipt of the specified rental 

by the VMC shall constitute a month to month extension of this MOU.  If this MOU is 

thus extended, under agreement of both parties, termination of this extended MOU can 

be made by either party with a written sixty (60) day notice of termination. 

E. REMOVAL OF FIXTURES.  CRC may, at the expiration of its tenancy, if CRC is not in 

default, remove any fixtures or equipment which CRC has installed in the premises, 

providing CRC repairs any and all damage caused by removal. 

 

9. ASSIGNMENT AND SUBLETTING.  Any assignment of this MOU or subletting of the premises 

or any part thereof, without the VMC’s prior written permission shall, at the option of the 

VMC, make the rental for the balance of the MOU term due and payable at once.  Such 

written permission shall not be unreasonably withheld. 

 

10. INSURANCE. 

A. PROPERTY INSURANCE.  VMC and CRC agree to insure their respective real and personal 

property for the full insurable value.  Either party may self-insure.  Such insurance shall 

cover losses included in the Insurance Services Office Broad Form Causes of Loss 

(formerly fire and extended coverage).  To the extent permitted by their policies the 

VMC and the CRC waive all rights of recovery against each other. 

B. LIABILITY INSURANCE.  VMC and CRC shall obtain commercial general liability insurance 

in the amounts of $1 million each occurrence and $3 million annual aggregate per 

location.  Such policy shall include liability arising from premises operations, 

independent contractors, personal injury, products and completed operations and 

liability assumed under an insured contract.  Either party may self-insure. 

 

11. LIABILITY FOR DAMAGE.  Each party shall be liable to the other for all damage to the 

property of the other negligently, recklessly or intentionally caused by that party (or their 

agents, employees or invitees), except to the extent the loss is insured and subrogation is 

waived under the owner’s policy. 

 

12. INDEMNITY.  Each party will protect, defend and indemnify the other from and against any 

and all loss, costs, damage and expenses occasioned by, or arising out of, any accident or 

other occurrence causing or inflicting injury or damage to any person or property happening 

or done in, upon or about the premises, or due directly or indirectly to the tenancy, use or 

occupancy thereof, or any part thereof by either party or any person claiming through or 

under them. 

 

13. CAUSALITY. 

A. PARTIAL DESTRUCTION OF THE PREMISES.  In the event of a partial destruction or 

damage of the premises, which is a business interference which prevent the conducting 

of a normal business operation and which damage is reasonably repairable within sixty 



(60) days after its occurrences, this MOU shall not terminate but the rent for the 

premises shall abate during the time of such business interference.  In the event of a 

partial destruction, VMC shall repair such damages within 60 days of its occurrence 

unless prevented from so doing by acts of God, government regulations, or other causes 

beyond VMC’s reasonable control. 

B. TOTAL DESTRUCTION OF BUSINESS USE.  In the event of a destruction or damage of the 

premises so that CRC is not able to conduct its business on the premises or the then 

current legal use for which the premises are being used and which damages cannot be 

repaired within sixty (60) days this MOU may be terminated at the option of either the 

VMC or CRC.  Such termination in such event shall be effected by written notice of one 

party to the other, within twenty (20) days after such destruction.  CRC shall surrender 

possession within ten (10) days after such notice issues and each party shall be released 

from all future obligations, and CRC shall pay rent pro rata only to the date of such 

destruction.  In the event of such termination of this MOU, VMC at its option, may 

rebuild or not, at its discretion. 

 

14. DEFAULT, NOTICE OF DEFAULT AND REMEDIES. 

A. Each of the following shall constitute an event of default: 

1. Failure to pay rent when due. 

2. Failure to observe or perform any duties, obligations, agreements or conditions 

imposed on either party pursuant to the terms of the MOU. 

3. Abandonment of the premises, “Abandonment” means the CRC has failed to engage 

in its usual and customary business activities on the premises for more than fifteen 

(15) consecutive business days. 

B. Either party shall give the other a written notice specifying any alleged instance of 

default and give the other party ten (10) days in which to correct the default.  If there is 

a default (other than for nonpayment of a monetary obligation of CRC, including rent) 

that cannot be remedied in ten (10) days by diligent efforts of the party alleged to be in 

default, the party alleged to be in default shall propose an additional period of time in 

which to remedy the default.  Consent to additional time shall not be unreasonably 

withheld.  Neither party shall be required to give any more than three notices for the 

same default within any 365 day period. 

C. In the event the defaulting party has not remedied a default in a timely manner 

following a Notice of Default, the other party may proceed with all available remedies at 

law or in equity, including but not limited to termination of this MOU. 

 

15. RIGHT OF EITHER PARTY TO MAKE GOOD ANY DEFAULT OF THE OTHER.  If default shall be 

made by either party in the performance of, or compliance with, any of the terms or 

conditions of this MOU, and such default shall have continued for thirty (30) days after 

written notice thereof from one party to the other, the person aggrieved, in addition to all 

other remedies provided by law, may, but need not, perform such term or condition, or 

make good such default and any amount advanced shall be repaid forthwith on demand. 

 

16. SIGNS. 

A. CRC shall have the right of attaching, painting or exhibiting sign in, or about the 

premises as approved by VMC, which shall not be unreasonably withheld.  All signs shall 

(1) comply with ordinances of the City of Cedar Rapids and the laws of the State of Iowa; 



(2) no signs shall change the structure of the building; and (3) no signs, if and when 

removed, shall damage the building. 

B. VMC during the last ninety (90) days of this MOU, or extension, shall have the right to 

maintain in the windows or on the building or on the premises either or both a “For 

Rent” or “For Sale” sign and CRC will permit, at such time, prospective renters or buyers 

to enter and examine the premises. 

 

17. MECHANIC’S LIENS.  Neither the CRC nor anyone claiming by, through, or under the CRC, 

shall have the right to file or place any mechanic’s liens or other lien of any kind or character 

whatsoever, upon the premises or upon any building or improvement.  Notice is hereby 

given that no contractor, sub-contractor, or anyone else who may furnish any material, 

service or labor for any building, improvements, alteration, repairs or any part thereof, shall 

at any time be or become entitled to any lien on the premises, and for the further security 

of the VMC, the CRC covenants and agrees to give actual notice thereof in advance, to any 

and all contractors and sub-contractors who may furnish any such material, service or labor. 

 

18. ENVIRONMENTAL. 

A. VMC.  To the best of the VMC’s knowledge to date: 

1. The premises are not subject to any investigation by any governmental authority 

under any applicable federal, state, or local codes, rules and regulations pertaining 

to air and water quality, the handling, transportation, storage, treatment, usage, or 

disposal of toxic or hazardous substances, air emissions, other environmental 

matters, and all zoning and other land use matters. 

2. The soil, groundwater, and soil vapor on or under the premises is free of toxic or 

hazardous substances. 

3. VMC shall assume liability and shall indemnify and hold CRC harmless against all 

liability or expense arising from any condition which existed, whether known or 

unknown, at the time of execution of the MOU which condition is not a result of the 

CRC, or which condition arises after date of execution but which is not a result of 

actions of the CRC. 

B. CRC.  CRC expressly represents and agrees: 

1. During the term, CRC’s use of the property will not include the use of any hazardous 

substance without CRC first obtaining the written consent of VMC.  CRC understands 

and agrees that VMC’s consent is at VMC’s sole option and complete discretion and 

that such consent may be withheld or may be granted with any conditions or 

requirements that VMC deems appropriate. 

2. During the lease term, CRC shall be fully liable for all costs and expenses related to 

the use, storage, removal, and disposal of hazardous substances used or kept on the 

property by CRC, and CRC shall give immediate notice to VMC of any violation or any 

potential violation of any environmental regulation, rule, statute or ordinance 

relating to the use, storage or disposal of any hazardous substance. 

3. CRC, at its sole cost and expense, agrees to remediate, correct or remove from the 

premises any contamination of the property caused by any hazardous substances 

which have been used or permitted by CRC on the premises during any term of the 

MOU.  Remediation, correction or removal shall be in a safe and reasonable 

manner, and in conformance with all applicable laws, rules and regulations.  CRC 

reserves all rights allowed by law to seek indemnity or contribution from any 

person, other than VMC, who is or may be liable for any such cost and expense. 



4. CRC agrees to indemnify and hold VMC harmless from and against all claims, causes 

of action, damages, loss, costs, expense, penalties, fines, lawsuits, liabilities, 

attorney fees, engineering and consulting fees, arising out of or in any manner 

connected with hazardous substances, which are caused or created by CRC on or 

after the date of this MOU and during any term of this MOU, including, but not 

limited to, injury or death to persons or damage to property, and including, any 

diminution of the value of any MOU premises which may result from the foregoing.  

This indemnity shall survive the cessation, termination, abandonment or expiration 

of this MOU. 

 

19. RIGHTS CUMULATIVE.  The various rights, powers, options, elections and remedies of either 

party, provided in this MOU, shall be construed as cumulative and no one of them as 

exclusive of the others, or exclusive of any rights, remedies or priorities allowed either party 

by law, and shall in no way affect or impair the right of either party to pursue any other 

equitable or legal remedy to which either party may be entitled as long as any default 

remains in any way unremedied, unsatisfied, or undischarged. 

 

20. PROVISIONS TO BIND AND BENEFIT SUCCESSORS, ASSIGNS, ETC.  Each and every covenant 

and agreement herein contained shall extend to and be binding upon the respective 

successors, heirs, administrators, executors and assigns of the parties; except that if any 

part of this MOU is held in joint tenancy, the successor in interest shall be the surviving joint 

CRC. 

 

21. CHANGES TO BE IN WRITING.  None of the covenants, provisions, terms or conditions of this 

MOU shall be modified, waived, or abandoned, except by a written instrument duly signed 

by the parties.  This MOU contains the whole agreement of the parties. 

 

22. CONSTRUCTION.  Words and phrases herein, including acknowledgment hereof, shall be 

construed as in the singular or plural number, and as masculine, feminine or neuter gender 

according to context. 

 

Dated this ___________ day of _______________________, 2018 

 

 

 

      CEDAR RAPIDS VETERANS MEMORIAL COMMISSION 

 

 

 

      BY:         ____________________________________ 

       CHAIR 

 

 

      DATE: ____________________________________ 

 

      CEDAR RAPIDS CIVIL RIGHTS COMMISSION 

 

 



 

      BY: ____________________________________ 

       CHAIR 

 

 

      DATE: ____________________________________ 



    
 

Updated: 10/30/18 

      October 2018 Monthly Outreach and Education Report 

Performance Goals: 
• 50% of customers rating presentations satisfactory or better. 
• 15% of increased knowledge in individuals after trainings.  
• 2.5 or higher rating for overall customer service experience.  

 
Outcomes: 

• Individuals are satisfied with training programs/presentations and overall customer service. 
• Individuals increase their knowledge about civil rights and the Commission. 

 
 Prior Month’s Actuals Year to Date 
Activities: 
Number training programs/presentations requested 1 26 
Number training programs/ presentations conducted 2 35 
Number of attendees at training programs/ presentations                   125 743 
Number of request for attendance at community events 3 21 
Number of community events participated in  3 44 
Number of Social Media fans 

• Facebook  
2347 2343 

• Twitter 397 410 
 
Percent of customers rating training programs/presentations satisfactory or better NA 97% 
Percent of increased knowledge or understanding of Civil Rights local ordinance NA 54% 
Rating for overall customer service experience – Outreach NA 5/5 

 
Training programs/presentations requested: 
SafeCR Landlord training    
                        
Training programs/presentations conducted 

Program/Presentation Staff Commissioners Date Attendees Rating Knowledge Gain 
• League of Women Voters  JAP N/A October 15, 2018 45 N/A N/A 
• SafeCR Landlord Training JAA N/A October 16, 2018 80 N/A N/A 

 



    
 

Updated: 10/30/18 

Attendance at community events: 
Event Staff Commissioners Date 

• History Maker’s Gala JAA/BG/KL AA/LT October 4, 2018 
• Inclusion/Diversity Employer Summit BAW AA October 5, 2018 
• One Iowa’s 2nd annual LGBTQ Workplace Culture Summit BAW/AAA N/A October 23, 2018 
• 76th Annual NAACP Freedom Fund Banquet N/A SI/LT/ET/AA October 27, 2018 

 
Attendance at boards, meetings, and others: REPRESENTING THE CRCRC 

Boards/Meetings/Others Staff Commissioners Date 
• Police Chief Advisory Committee meeting JAA N/A October 2, 2018 
• Marion Civil Rights Commission meeting JAA N/A October 3, 2018 
• Continuum of Care meeting BAW N/A October 29, 2018 
• Cultural Expo Planning meeting BAW N/A October 30, 2018 

 
Upcoming events and opportunities: 

Event Time Location Date 
• US Attorney’s Office ADA presentation to Law Enforcement 12:30 - 5:00 PM CRPD Community Room December 12, 2018 
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Cedar Rapids Civil Rights Commission 
Executive Director’s Report  

November 14, 2018 

DECEMBER COMMISSION MEETING 
As a friendly reminder, the December Commission meeting has been moved to the 2nd Wednesday of 
the month and will be held on December 12th. This is due to the proximity of the 3rd Wednesday to the 
Christmas holiday. Please note, this meeting will be held on the Mezzanine Level of the Veterans 
Memorial Building in M103.  
 
CASE UPDATES 
• Behnke v. Subway (Mount Vernon Road) 

Senior Investigator Abejo-Parker is working with the City Attorney’s Office to address non-
compliance with the signed payment agreement, as the second scheduled payment has not been 
received to date. The Complainant states she received the first payment, minus a $10 bank fee due to 
insufficient funds when the check was initially deposited. Senior Investigator Abejo-Parker will keep 
the Commission updated on any progress and next steps.  

 
STAFF TRAINING 
• 2018 FHIP/FHAP Training Conference 

Staff will attend the 2018 FHIP/FHAP Training Conference in Washington DC on November 27th – 
29th. Because of the Thanksgiving holiday the week prior, the Commission office will be closed for 
six business days from November 22nd – November 29th. During this time, office closure signage 
will be posted throughout the Veterans Memorial Building, notification will be posted on social 
media outlets and staff will update emails and voicemails to reflect their absence and office closure. 
Staff will return to the office on Friday, November 30th.   

• Organizational Health Training 
As part of the City’s Organizational Health initiative, Senior Investigator Abejo-Parker, Investigator 
Walther and Intake Specialist Abernathey completed “Trust” and “Mastering Conflict” training on 
November 7, 2018. This initiative will continue for the next three years focusing on additional topics 
such as commitment, accountability and results.  

• IT Cyber Security Training 
As of the end of October 2018, Senior Investigator Abejo-Parker, Investigator Walther and Intake 
Specialist Abernathey completed IT Cyber Security training as required by the City. The training 
focused on being mindful and careful when managing emails and electronic files as some may 
contain viruses.  

OUTREACH AND EDUCATION 
• One Iowa’s 2nd Annual LGBTQ Workplace Culture Summit 

On October 23rd, Investigator Walther and Intake Specialist Abernathey attended One Iowa’s 2nd 
Annual LGBTQ Workplace Culture Summit at Kirkwood Community College. The focus of the 
summit was to provide employers and employees tools to make the workplace more welcoming and 
inclusive for the LGBTQ community. Presentations included workplace policies, terminology, 
employee resource groups and sharing of personal stories. The Commission provided an in-kind 
donation of civil rights swag bags for those in attendance.  

• 2019 Community Cultural Celebration and Expo 
The date for the 2019 Community Cultural Celebration and Expo has been confirmed for Saturday, 
March 9th at the Cedar Rapids Public Library (CRPL). Investigator Walther has been meeting with 
the CRPL and the Catherine McAuley Center to begin planning the event. Coe College and the 
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African American Museum of Iowa have agreed to be part of the planning group. More information 
will be forthcoming as the event details are finalized.  

• Upcoming Trainings Hosted by Commission 
 Time Location Date 

• US Attorney’s Office ADA 
presentation to Law Enforcement 

12:30 – 5:00 PM CRPD Community Room December 12, 2018 

 
Respectfully, 
 
Janet Abejo-Parker 
Senior Investigator 



July August September October November December January February March April May June YTD Average 
N/A N/A N/A N/A N/A
N/A N/A N/A N/A N/A

*N/A: No feedback was received in that month

July August September October November December January February March April May June YTD Average
N/A N/A N/A N/A N/A
N/A 1 N/A N/A 1

5 N/A N/A N/A 5
*N/A: No feedback was received in that month

July August September October November December January February March April May June YTD Total/Average
2 - - - 2
2 - - - 2

100% - - - 100%
1 5 2 5 13
1 5 2 5 13

100% 100% 100% 100% 100%

July August September October November December January February March April May June YTD Total
1 2 4 5 12
2 - - - 2

- no probable cause detemination - - - - 0
- probable cause determination - - - - 0
- administrative closure - - - - 0
- settlement 2 - - - 2
- public hearing - - - - 0

1 5 2 5 13
- no probable cause detemination - 2 - 2 4
- probable cause determination - 1 - - 1
- administrative closure 1 1 2 1 5
- settlement - 1 - 2 3
- public hearing - - - - 0

11/1/18 11/1/18
1 83
0 62

Currently in Public Hearing Phase 0
2

July August September October November December January February March April May June
6 6 6 6

5 Emp, 1 PA 5 Emp, 1 Hsg 5 Emp, 1 Hsg 4 Emp, 2 Hsg
8 8 8 8

6 Emp, 1 PA, 1 Edu 5 Emp, 2 PA, 1 Edu 5 Emp, 2 PA, 1 Hsg 4 Emp, 3 Hsg, 1 PA

Performance Indicators: 50% of participants rating presentations & events as satisfactory or better

% of participants rating presentations & events as satisfactory or better
% of increased knowledge in participants after trainings

                                          15% of increased knowledge in participants after trainings

Not including Post PC Finding

November 1, 2018

Average Intakes customer service rating 

Cases filed 

Average Age of Open Cases 

Average Investigations customer service rating 

Performance Indicators: Average customer service rating of 2.5 or higher on a 5 point scale

Case Report

Cedar Rapids Civil Rights Commission Performance Standards and Case Report - FY19

% of Housing cases closed on time (100 Days)
Cases closed - Non-Housing

Number of Housing cases closed on time (100 Days)

Agency Outreach Performance

Agency Customer Service Performance

Mediations/Conciliations in Progress

Number of Non-Housing cases closed on time (300 Days)

Average Outreach customer service rating 

Performance Indicators: 85% of non-housing cases investigated in 300 days or less

% of Non-Housing cases closed on time (300 Days)

                                   50% of housing cases investigated in 100 days or less

Cases closed - Housing

Additional Case Status

Cases closed - Housing

Cases closed - Non-Housing

Including Post PC Finding (i.e. Conciliation, Public Hearing)

Agency Case Investigation Performance

Bernie Walther

Investigator Caseload

Intakes in Progress

Currently Out with Commissioners

Janet Abejo
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